
Ministry Job Description 
01/20/17 

 
Position:  Minister of Worship  
 
SUMMARY:  Oversees and implements the worship and worship sound systems for GCC.  This 
includes, but is not limited to recruiting, training, and leading a varied ministry of music, drama, and 
sound team volunteers to ensure that worship continues to grow in scope and excellence, in harmony with 
the church's mission. 
 
Essential Duties 
 

1. Leadership: 
 

Model servant leadership through the equipping and shepherding of the worship, artistic, and other 
ministry teams under his/her direction. 

 
Recruit and equip team leaders.  Train or ensure training to proficiency of team leaders to ensure that they 
have the skill base to recruit, train and lead their teams. Assist team leaders in recruitment of personnel 
for all teams involved in worship or sound system operation.  Assist team leaders in assessing and 
enhancing the skill base of team members. 

 
Ensure that all teams receive adequate direction to ensure quality performance in their areas of ministry. 

 
2. Worship planning: 
 

Working with the preaching and support staff, aid in the planning for, and development and 
implementation of detailed worship schedules for all services. 

 
Provide consultation and assistance for specialized worship programs such as youth praise team, family 
worship, junior worship, etc. 

 
Schedule worship teams, sound teams, and special element teams with adequate advance planning to 
ensure all teams are ready when needed. 

 
Convey policies of elders and teaching ministers to worship and sound teams regarding music selection, 
style, presentation, audio levels, etc. 
 

3. Worship, sound, and artistic team direction 
 

Provide spiritual and technical direction for team leaders. 
 

Ensure advance briefing is provided to subordinate teams regarding the teaching (or preaching) minister’s 
vision or “take home points” for each service, and ensure that post-service feedback is obtained and 
provided to the teams.  Also ensure that the needs/concerns of the various teams are communicated back 
to the senior pastor and elders. 

 
Ensure that worship, sound, and artistic teams are fully equipped with necessary resources, to include 
research, acquisition and delivery of such resources. 

 



 
4. Sound: 
 

Participate in weekly service planning with preaching pastors and staff, and develop the supporting sound 
elements.  Working with office staff and media volunteers, ensure that multi-media supporting the 
worship services and special events are produced. 

 
Ensure development and implementation of detailed technical schedules for all services. Brief floor 
director and sound technicians regarding special elements in services sufficiently in advance to allow 
adequate preparation. 

 
Provide consultation and assistance for specialized worship programs such as youth praise team, Family 
Worship, Junior Worship, etc. 

 
Convey policies of teaching ministers and elders to worship and sound teams regarding audio levels, 
general music styles, etc.  Develop and maintain documented operating procedures for the sound team 
personnel. 

 
Maintain all sound equipment, church-owned musical instruments, and ancillary equipment, using 
in-house volunteers and contract resources. 
 
Other Duties 
 
Coordinate musical, sound, and arts volunteers for special events 

 
Work with families in the planning of weddings or funerals in order to coordinate GCC sound technicians 
and/or other resources as needed are available for weddings and funerals. 

 
Work with others hosting or planning events at GCC to coordinate music and sound resources as 
applicable. 

 
Coordinating with subordinate team leaders, ensure the preparation of annual budget requests for all 
ministries for which the incumbent is responsible by the date required. 

 
Work with teaching ministers and other staff members on duties as assigned. 
 
  
QUALIFICATIONS:  To perform this job successfully, an individual must be able to perform each 
essential duty satisfactorily.  The requirements listed below are representative of the knowledge, skill, 
and/or ability required.  
 
Spiritual maturity and commitment to a Christian lifestyle 
Demonstrated ability to lead worship and to train/mentor others as individual and team worship 
leaders 
Demonstrated ability to shepherd and motivate volunteers 
Organization, administrative, and leadership skills 
Dependable, responsible, self-motivated and creative 
Effective interpersonal and communication skills 
Demonstrated experience with music and sound system aspects of contemporary services (sound 
boards, nic and speaker technology, etc.) 

 



 
EDUCATION and/or EXPERIENCE  
Bachelor’s degree from four-year college or university; or one to two years related experience and/or 
training; or equivalent combination of education and experience. 
 

 


