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Ministry Field Experience 1 

MN 4791 IN 
 

Course Description 
Ministry Field Experience 1 is designed for those serving weekly with a church or 
parachurch ministry. Particular emphasis is given to ministry problems, spiritual 
formation, and leadership qualities. The instructor functions as a minister, 
counselor and mentor to the student. (3 hours) Prerequisite: At least 60 completed 
hours 
 

Course Resources  
Bridges, Jerry. The Pursuit of Holiness. Colorado Springs, CO: NavPress Publishing, 

2006.  
Finzel, Hans. The Top Ten Mistakes Leaders Make. Colorado Springs, CO: David C. 

Cook Publishing, 2007.  
Peterson, Eugene H. Under the Unpredictable Plant: An Exploration in Vocational 

Holiness. Grand Rapids, MI: Eerdmans Publishing, 1992.  
 

College Mission 
The ultimate mission of Ozark Christian College is to glorify God by evangelizing the 
lost and edifying Christians worldwide. The immediate mission of Ozark Christian 
College is to train men and women for Christian service as a degree-granting 
institution of biblical higher education. 
 

College Learning Goal 
The learning goal of Ozark Christian College is to educate and equip students to 
become like Christ and serve Christ in leadership ministry. Graduates will be 
biblically grounded, spiritually matured, culturally engaged, and vocationally 
prepared. 
 

College Learning Outcomes 
Students graduating from Ozark Christian College will… 

1. Know and value the historical and theological content of the Bible. 
2. Interpret scripture to discover the author’s intended meaning. 
3. Communicate effectively in written and oral forms. 
4. Think critically from a Christian worldview. 
5. Evaluate their spiritual formation and develop plans for continued 

growth. 
6. Articulate how the global mission of the Church relates to their 

intended ministry settings. 
7. Meet specific ministry competencies (as determined by each 

department). 
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Course Objectives 
Upon completion of this course, a student should be able to articulate and 
demonstrate: 

1. What it means to contribute positively to the church as a leader (CLO 6, 7). 
2. The skills and disposition needed to work in a located ministry setting and to 

shepherd people (CLO 6, 7).  
3. A connection between classroom learning and the reality of ministry 

experiences (CLO 6, 7).  
4. Spiritual maturation through discipline and the mentorship of a Christian 

leader (CLO 5, 7).  
5. Discernment and validation of their calling and commitment to vocational 

ministry (CLO 7).  
6. The need for and impact of biblical spiritual formation habits of ministry 

leaders (CLO 5, 7).  
 

Information Literacy 
Ozark Christian College is committed to information literacy training. This training 
will be intentional, incremental, and missional. Students will learn to access, 
evaluate, and utilize pertinent information in their ministry preparation. 

 

ADA Accommodation 
If you have a disability and are requesting an accommodation, please contact the 
Executive Director of Admissions at 1-417-624-2518 x2006 as soon as possible. 
 

Course Policies 
OCC Student Email Address 
All Ozark Christian College students must use the official e-mail address provided 
by the college (lastname.firstname@my.occ.edu) to receive communication from 
the faculty and staff. The OCC student e-mail address may be forwarded to another 
e-mail service (e.g. yahoo.com or hotmail.com). Email will be the professor’s 
chosen method of communication with the student in this course, so check 
your email regularly. 
 
Online Course Refund Policy 
Refunds of tuition and certain fees may be made upon official withdrawal of any 
student according to the table below. To receive a refund adjustment for any 
classes dropped, less an administration fee, the student should contact to the office 
of the Registrar at mcmillin.jennifer@occ.edu.  
 

Week 1: Monday-Thursday 100% refund 

Friday-Sunday 90% refund 

Week 2: Monday-Thursday 75% refund 

mailto:mcmillin.jennifer@occ.edu
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Friday-Sunday 50% refund 

Week 3: Monday-Thursday 25% refund 

Friday-Sunday 0% refund 

 
Online Course Drop Policy  
Any online courses dropped during the first four (4) days of the course (by 5:00 pm 
CST on Thursday) will not be recorded on the student’s transcript. Courses dropped 
after the fourth day, but before the sixth week of the course, will be recorded as a 
“W” on transcripts. A grade of “W” will not be calculated into the GPA but will 
impact financial aid Satisfactory Academic Progress. Courses cannot be dropped 
after the fifth week of class. Students must communicate their intention to drop an 
online course via email to the Registrar’s Office.  
 
Online Course Attendance 
Online courses often demand greater discipline and careful attention to details 
within a compressed period of time compared to on-campus courses. Students are 
strongly advised to remain in close contact with their online instructor in the event 
that they must be absent for a brief period of time. Attendance in online courses 
will be taken on a weekly basis. Students will be expected to actively participate 
according to the individual course syllabus. 
  
Participation may include, but not be limited to: submitting written assignments, 
posting in graded forum discussions, completing exams, and written communication 
with the instructor directly related to the course. Online students who do not 
participate in the above ways for seven consecutive days will be 
considered absent. Students are permitted a maximum of one absence. 
  
The following scenarios may negatively impact a student's academic record and 
financial aid opportunities.  

1.  Students who do not login within the first four days of an online course will 
be administratively dropped. They will receive a 100% refund but will be 
assessed a drop fee. Personnel from the Online Learning Office will contact 
students via their OCC student email account and current phone number to 
assist them prior to this deadline. 
 

2. Any online student who misses twelve consecutive days will be contacted by 
the instructor via the student's OCC email account. The student will be given 
48 hours to communicate their intentions. Those who do not respond, or who 
do not wish to continue in the course, will be dropped and will not receive a 
refund. Instructors will promptly convey this information to the Registrar's 
Office. If this occurs within the first five weeks of the course, a grade of "W" 
will be given. If after the fifth week, the student will receive a failing grade. 
 

3. If online students acquire two non- consecutive absences, they will fail the 
course. For further explanation, please see current course catalog section, 
“Academic Policies.” 
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Assignment Submission 
All assignments will be facilitated through our Canvas course site. You may post 
replies to the discussions forums, as well as take quizzes and exams. For written 
assignments, save documents in either .doc, .docx, .pdf, or .rtf format (or as 
otherwise indicated by your instructor) and upload them to the Canvas site. 
  
Late Work 
Assignments are due on Thursday and Sunday by 11:59 pm Central Standard Time. 
Late work may or may not be accepted, at the discretion of the teacher. Any grade 
deductions will be assessed on a case-by-case basis. If you have a question about a 
particular assignment, please contact the teacher well ahead of the deadline. 
  
Responses to Your Work 
You may generally expect replies to personal communication (email, Canvas inbox) 
within 24-48 hours.  For written assignments, the professor will endeavor to grade 
and give feedback within seven days of the due date. 
  
Academic Honesty 
Due the commitment of training men and women for Christian service and the 
commitment of educational excellence, academic integrity is our natural 
expectation. Compelling evidence of academic dishonesty (e.g. cheating or 
plagiarism) will be reported to the academic dean’s office and the student 
development office. Penalties could range from failure of an assignment to 
suspension. Students should avoid dishonesty and irresponsibility at all costs. 
  
TurnItIn 
Ozark Christian College contracted with iParadigms, LLC for Turnitin® services to 
be used at the instructor’s discretion. The Originality Check service allows students 
to submit a paper through Canvas to check for improper citation and potential 
plagiarism before it is submitted to the instructor. The Peer Review service allows 
students to submit assignments anonymously to peers for editing and feedback. 
Students agree that by taking this course all required papers may be subject to 
submission for textual similarity review to Turnitin.com for the detection of 
plagiarism. All submitted papers will be included as source documents in the 
Turnitin.com reference database solely for the purpose of detecting plagiarism of 
such papers. Use of the Turnitin.com service is subject to the Usage Policy posted 
on the Turnitin.com site. 
 

Required Course Tools/Connectivity 
Successful participation in this course requires the student to possess or obtain 
(and know how to use) the following in addition to course books: 
● One fully functional and adequately performing desktop or laptop computer, 

free of known viruses. 
● A word processor that can publish or save into .doc, .docx, .pdf, or .rtf 

format. 
● Access to your @my.occ.edu email address. 
● Daily access to a reliable internet connection of at least 1MB/s speed. 
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● A webcam and mic (typically integrated on most laptops). 

Assignments 
Ministry Service Hours 
Students enrolled in Ministry Field Experience must have a ministry context in 
which they are serving with on a part-time or full-time basis. All assignments will 
directly connect to your ministry service (Course Objectives 1, 2, 3).  
 
Personal Reflections 
In a minimum of 300 words, provide in-depth and biblical responses to the 
following questions about various aspects of leadership and spiritual formation in 
your ministry setting (Course Objectives 2, 3, 4, 6).  

1. Ministry Introduction: Share a bit about your ministry role, the place you 
serve, how long you have been there, etc. What excites you about serving 
in this ministry?  

2. Current Spiritual Condition: Describe the details of your current spiritual 
state and formation habits. Share your strengths, weaknesses, goals, etc. 
What fruit, or public evidence, can others see in you that bears testimony 
to your intimacy with God?  

3. Qualifying Marks of Leadership: Kenneth Boa says, “The quality of our 
relationship with God is what will influence the health, potency, and 
witness of the church in an increasingly complex and hostile world.” What 
makes this statement true? What are the qualifying marks of spiritual 
health among leaders?  

4. Leadership Disclosure: In regards to leadership, how do you reconcile 
differences in your public and private life? For example, publically, I may 
teach against gossip. However, privately, I speak maliciously about 
others. How much should a leader disclose about struggles/sins? What are 
the potential leadership setbacks to disclosing too much or to the wrong 
people?  

5. Decision Making: What are some of the difficult decisions your ministry 
leaders have had to make recently? What spiritual formation disciplines 
did they practice through the decision-making process?  How did these 
disciplines help confirm their decision?  

6. Holy Spirit Leading: A.W. Tozer says, “If the Holy Spirit would have been 
removed from the New Testament church, 95% of what they did would 
have fallen apart, and everyone would have noticed the difference. If the 
Holy Spirit were removed from our churches today, 95% of what we do 
would continue to go on as if nothing happened, and no one would notice 
the difference.” Is this statement true about your ministry setting? What 
evidence supports your answer? What evidence is there of the Holy 
Spirit’s leading in the life of your leaders? 

7. Leadership & Intimacy with God: What is the connection between spiritual 
formation and leadership? Can we have great leaders within the church 
who do not practice personal spiritual disciplines? What public evidence, 
or fruit, can you see in your leaders that bear testimony to their intimacy 
with God?  
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8. Needs of the People: What are the people in your ministry setting longing 
for from their spiritual leaders? How are the leaders delivering? How are 
they not?  

The Pursuit of Holiness Book Review 
Read The Pursuit of Holiness by Jerry Bridges and write a 3-page minimum review. 
In your review, please provide a summary and answer the following using page 
numbers from the book to validate your conclusions (Course Objective 5, 6):  

• What percentage of the book did you read? 
• What is the author’s central thesis? How was this specifically proven 

throughout the book? 
• What are some specific points in the book that prove to be unrealistic or 

challenging with your personal holiness? Why? What are some possible 
solutions to these challenges?  

• What are two key concepts from the book that will help you in your ministry 
endeavors?  

 
Spiritual Formation Interview 
Take time to interview a respected (preferably older) spiritual leader in your 
ministry setting. Submit a two-page summary of the interview. Include your 
personal insights and goals from the conversation. This should be a different person 
than those evaluating you (Course Objectives 4, 6). 

• Ask about their personal spiritual formation habits and how they intersect 
with their ministry leadership.  

• Ask questions about why they practice certain habits.  
• Ask about their struggles and routines.  
• Ask about advice about your personal spiritual formation habits and 

struggles. 
 
Under the Unpredictable Plant Book Review 
Read Under the Unpredictable Plant by Eugene Peterson and write a 3-page 
minimum review. In your review, please provide a summary and answer the 
following using page numbers from the book to validate your conclusions (Course 
Objective 1, 2, 5):  

• What percentage of the book did you read? 
• What is the author’s central thesis? How was this specifically proven 

throughout the book? 
• Describe the parallels the author makes between the ministry of Jonah and 

modern ministry. What advice and warnings from the parallels do you need 
to heed in ministry? 

 
Leader’s Evaluations 
Students are expected to find a respected ministry leader (elder, staff member, 
etc.) to fill-out the written evaluations (different leader for each evaluation). Upon 
completion, the student will upload the signed evaluation on Canvas. Students must 
write a minimum 300-word personal response assessing the perceived accuracy of 
the evaluation along with a plan for correction, if needed. Grades for this 
assignment are based on the ministry leader’s comments and student’s response. 
Evaluations will assess the following: 
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1. Spiritual Formation Practices of Ministry Leaders (Course Objective 4) 
2. Final Comprehensive Evaluation (Course Objectives 2, 5) 

 
The Top Ten Mistakes Leaders Make Book Review 
Read The Top Ten Mistakes Leaders Make by Hans Finzel and write a 3-page 
minimum review. In your review, please provide a summary of the book and 
answer the following using page numbers from the book to validate your 
conclusions (Course Objectives 1, 2, 3, 5):  

• What percentage of this book did you read? 
• What is the author’s central thesis? How did he prove it in his book? 
• Which of the ten mistakes listed do you see as a potential detriment in your 

ministry setting (you may list more than one if needed)? What could be done 
to correct this issue? 

• Which of the ten mistakes listed do you see as a potential detriment in your 
personal leadership endeavors (you may list more than one if needed)? What 
can you start doing now to prevent these “mistakes” from happening?  

 
Field Experience Summary Portfolio 
Toward the end of the semester, the student will reflect upon and articulate their 
ministry experience by providing a narrative response to the following questions. 
Use the questions as headings in the portfolio (5-page minimum).  

A. Provide a summary of your ministry responsibilities and job description. What 
is the best part of your job? The worst? (Course Objective 1) 

B. Exegete the church as a whole and the particular ministries you worked with. 
What are they doing well? What are the reasons they do the things they do in 
the way they do them? What would you do differently right now if you could? 
(Course Objectives 1, 2) 

C. What opportunities do you have for influencing and shepherding? How are 
these opportunities handled? (Course Objective 2) 

D. What did you learn from other ministry leaders regarding ministry 
leadership? Spiritual formation habits? Other areas? How did your 
experiences impact your personal walk with Christ? (Course Objective 4) 

E. What classes helped prepare and sharpen you for this ministry experience? 
How so? (Course Objective 3) 

F. What are the next steps toward accomplishing your ministry goals? What 
resources and manpower will be needed in order to do so? (Course Objective 
5) 

G. Other pertinent information and/or concluding thoughts.  
 
Exit Interview  
Students should schedule a half-hour appointment with your professor via email 
upon the completion of the Field Experience Portfolio. This meeting time will be 
used to discuss the details of the portfolio and your ministry. Students should come 
prepared to ask and answer questions regarding their ministry via phone or Skype 
(Course Objective 3, 4, 5).  
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Course Topic Outline 
 
Module Topics Covered Hrs./Min. 

Covered 
1 Module 1 Intro Video 

Personal Reflection 1 
Pursuit of Holiness Reading 

15 minutes 
30 minutes 
8 hours 

2 Module 2 Intro Video 
Personal Reflection 2  
Pursuit of Holiness Review 
Spiritual Formation Interview 

15 minutes 
30 minutes 
7 hours 
4 hours 

3 Module 3 Intro Video 
Personal Reflection 3 
Under the Unpredictable Plant Reading 

15 minutes 
30 minutes 
8 hours 

4 Module 4 Intro Video 
Personal Reflection 4 
Under the Unpredictable Plant Review 
Leader’s Evaluation 1 

15 minutes 
30 minutes 
7 hours 
2 hours 

5 Module 5 Intro Video 
Personal Reflection 5 
Top Ten Mistakes Reading 

15 minutes 
30 minutes 
7 hours 

6 Module 6 Intro Video 
Personal Reflection 6 
Top Ten Mistakes Review 
Leader’s Evaluation 2 

15 minutes 
30 minutes 
7 hours 
2 hours 

7 Module 7 Intro Video 
Personal Reflection 7 
Field Experience Portfolio  

15 minutes 
30 minutes 
8 hours 

8 Module 8 Intro Video 
Personal Reflection 8 
Exit Interview  

15 minutes 
30 minutes 
1 hour 

Total Hours of Coursework not including Ministry Service Hours 67 hours 
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Grades 
Below is a listing of assignments that comprise the 100% percentage points 
possible for this course. 
 
Assignment Grade Course Objectives 
Ministry Service Work No Grade 1, 2, 3 
Personal Reflections (8)  160 points 2, 3, 4, 6 
Pursuit of Holiness Review 100 points 5, 6 
Spiritual Formation Interview  100 points 4, 6 
Under the Unpredictable Plant Review 100 points 1, 2, 5 
Leader’s Evaluation (2) 200 points 2, 4, 5  
Top Ten Mistakes Review 100 points 1, 2, 3, 5 
Field Experience Portfolio  200 points 1, 2, 3, 4, 5 
Exit Interview 40 points 3, 4, 5 
Total Points 1000 points  
 
 

Grading Scale 
 
Total Score Course 

Grade 
Value 

100-95 points A 4.0 
94-93 points  A- 3.67 
92-91 points   B+ 3.33 
90-87 points B  3.00 
86-85 points  B- 2.67 
84-83 points   C+ 2.33 
82-79 points C 2.00 
78-77 points  C- 1.67 
76-75 points   D+ 1.33 
74-72 points D 1.00 
71-70 points  D- 0.67 
69-0 points F 0.00 
For further information on grading policies, 
refer to the college catalog.  
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