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Ministry Field Experience 2 

MN 4792 IN 
 

Course Description 
Ministry Field Experience 2 is designed for those serving weekly with a church or 
parachurch ministry. Particular emphasis is given to ministry leadership, vision, 
mission, core values, and community. The instructor functions as a minister, 
counselor and mentor to the student (3 hours). Prerequisite: At least 60 completed 
hours.  
 

Course Resources  
Bonhoeffer, Dietrich. Life Together. New York, NY: Harper & Row, 1954.  
Lencioni, Patrick. The Five Dysfunctions of a Team. San Francisco, CA: Jossey-Bass, 

2002.   
 

College Mission 
The ultimate mission of Ozark Christian College is to glorify God by evangelizing the 
lost and edifying Christians worldwide. The immediate mission of Ozark Christian 
College is to train men and women for Christian service as a degree-granting 
institution of biblical higher education. 
 

College Learning Goal 
The learning goal of Ozark Christian College is to educate and equip students to 
become like Christ and serve Christ in leadership ministry. Graduates will be 
biblically grounded, spiritually matured, culturally engaged, and vocationally 
prepared. 
 

College Learning Outcomes 
Students graduating from Ozark Christian College will… 

1. Know and value the historical and theological content of the Bible. 
2. Interpret scripture to discover the author’s intended meaning. 
3. Communicate effectively in written and oral forms. 
4. Think critically from a Christian worldview. 
5. Evaluate their spiritual formation and develop plans for continued growth. 
6. Articulate how the global mission of the Church relates to their 

intended ministry settings. 
7. Meet specific ministry competencies (as determined by each 

department). 
 

Course Objectives 
Upon completion of this course, a student should be able to articulate and 
demonstrate: 

1. What it means to contribute positively to the church as a leader (CLO 6, 7). 
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2. The skills and disposition needed to work in a located ministry setting and to 
shepherd people (CLO 6, 7).  

3. A connection between classroom learning and the reality of ministry 
experiences (CLO 6, 7).  

4. Evidence of the direct impact of a clear ministry vision, mission, and core 
values within the Christian community (CLO 6, 7). 

5. A working knowledge of areas of ministry strength and weakness (CLO 6, 7).  
6. Discernment and validation of their calling and commitment to vocational 

ministry (CLO 7).  
 

Information Literacy 
Ozark Christian College is committed to information literacy training. This training 
will be intentional, incremental, and missional. Students will learn to access, 
evaluate, and utilize pertinent information in their ministry preparation. 

 

ADA Accommodation 
If you have a disability and are requesting an accommodation, please contact the 
Executive Director of Admissions at 1-417-624-2518 x2006 as soon as possible. 
 

Course Policies 
OCC Student Email Address 
All Ozark Christian College students must use the official e-mail address provided 
by the college (lastname.firstname@my.occ.edu) to receive communication from 
the faculty and staff. The OCC student e-mail address may be forwarded to another 
e-mail service (e.g. yahoo.com or hotmail.com). Email will be the professor’s 
chosen method of communication with the student in this course, so check 
your email regularly. 
 
Online Course Refund Policy 
Refunds of tuition and certain fees may be made upon official withdrawal of any 
student according to the table below. To receive a refund adjustment for any 
classes dropped, less an administration fee, the student should contact to the office 
of the Registrar at mcmillin.jennifer@occ.edu.  
 

Week 1: Monday-Thursday 100% refund 

Friday-Sunday 90% refund 

Week 2: Monday-Thursday 75% refund 

Friday-Sunday 50% refund 

Week 3: Monday-Thursday 25% refund 

Friday-Sunday 0% refund 

 

mailto:mcmillin.jennifer@occ.edu
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Online Course Drop Policy  
Any online courses dropped during the first four (4) days of the course (by 5:00 pm 
CST on Thursday) will not be recorded on the student’s transcript. Courses dropped 
after the fourth day, but before the sixth week of the course, will be recorded as a 
“W” on transcripts. A grade of “W” will not be calculated into the GPA but will 
impact financial aid Satisfactory Academic Progress. Courses cannot be dropped 
after the fifth week of class. Students must communicate their intention to drop an 
online course via email to the Registrar’s Office.  
 
Online Course Attendance 
Online courses often demand greater discipline and careful attention to details 
within a compressed period of time compared to on-campus courses. Students are 
strongly advised to remain in close contact with their online instructor in the event 
that they must be absent for a brief period of time. Attendance in online courses 
will be taken on a weekly basis. Students will be expected to actively participate 
according to the individual course syllabus. 
  
Participation may include, but not be limited to: submitting written assignments, 
posting in graded forum discussions, completing exams, and written communication 
with the instructor directly related to the course. Online students who do not 
participate in the above ways for seven consecutive days will be 
considered absent. Students are permitted a maximum of one absence. 
  
The following scenarios may negatively impact a student's academic record and 
financial aid opportunities.  

1. Students who do not login within the first four days of an online course will 
be administratively dropped. They will receive a 100% refund but will be 
assessed a drop fee. Personnel from the Online Learning Office will contact 
students via their OCC student email account and current phone number to 
assist them prior to this deadline. 
 

2. Any online student who misses twelve consecutive days will be contacted by 
the instructor via the student's OCC email account. The student will be given 
48 hours to communicate their intentions. Those who do not respond, or who 
do not wish to continue in the course, will be dropped and will not receive a 
refund. Instructors will promptly convey this information to the Registrar's 
Office. If this occurs within the first five weeks of the course, a grade of "W" 
will be given. If after the fifth week, the student will receive a failing grade. 
 

3. If online students acquire two non- consecutive absences, they will fail the 
course. For further explanation, please see current course catalog section, 
“Academic Policies.” 

 
Assignment Submission 
All assignments will be facilitated through our Canvas course site. You may post 
replies to the discussions forums, as well as take quizzes and exams. For written 
assignments, save documents in either .doc, .docx, .pdf, or .rtf format (or as 
otherwise indicated by your instructor) and upload them to the Canvas site. 
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Late Work 
Assignments are due on Thursday and Sunday by 11:59 pm Central Standard Time. 
Late work may or may not be accepted, at the discretion of the teacher. Any grade 
deductions will be assessed on a case-by-case basis. If you have a question about a 
particular assignment, please contact the teacher well ahead of the deadline. 
  
Responses to Your Work 
You may generally expect replies to personal communication (email, Canvas inbox) 
within 24-48 hours.  For written assignments, the professor will endeavor to grade 
and give feedback within seven days of the due date. 
  
Academic Honesty 
Due the commitment of training men and women for Christian service and the 
commitment of educational excellence, academic integrity is our natural 
expectation. Compelling evidence of academic dishonesty (e.g. cheating or 
plagiarism) will be reported to the academic dean’s office and the student 
development office. Penalties could range from failure of an assignment to 
suspension. Students should avoid dishonesty and irresponsibility at all costs. 
  
TurnItIn 
Ozark Christian College contracted with iParadigms, LLC for Turnitin® services to 
be used at the instructor’s discretion. The Originality Check service allows students 
to submit a paper through Canvas to check for improper citation and potential 
plagiarism before it is submitted to the instructor. The Peer Review service allows 
students to submit assignments anonymously to peers for editing and feedback. 
Students agree that by taking this course all required papers may be subject to 
submission for textual similarity review to Turnitin.com for the detection of 
plagiarism. All submitted papers will be included as source documents in the 
Turnitin.com reference database solely for the purpose of detecting plagiarism of 
such papers. Use of the Turnitin.com service is subject to the Usage Policy posted 
on the Turnitin.com site. 
 

Required Course Tools/Connectivity 
Successful participation in this course requires the student to possess or obtain 
(and know how to use) the following in addition to course books: 
● One fully functional and adequately performing desktop or laptop computer, 

free of known viruses. 
● A word processor that can publish or save into .doc, .docx, .pdf, or .rtf 

format. 
● Access to your @my.occ.edu email address. 
● Daily access to a reliable internet connection of at least 1MB/s speed. 
● A webcam and mic (typically integrated on most laptops). 
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Assignments 
Ministry Service Hours 
Students enrolled in Ministry Field Experience must have a ministry context in 
which they are serving on a part-time or full-time basis. All assignments will 
directly connect to your ministry service (Course Objectives 1, 2, 3).  
 
Ministry Reflection Questions 
In a minimum of 300 words, provide in-depth and biblical responses to the 
following questions about various aspects of leadership and community in your 
ministry setting (Course Objectives 1, 2, 3, 4, 6).  

1. Provide a brief introduction of yourself and ministry context. Also provide a 
brief description of your leadership style and ministry passions. After looking 
over the syllabus and reading material, what are a few areas of weakness in 
your ministry that you look forward to addressing through this course?  

 
2. Reflect on the Vision and Mission video and assignment. What are the key 

differences between the description and implementation of vision and mission 
in the Bible and the 21st century? What are a few practical steps your 
ministry can take to harmonize these differences?  

 
3. Watch this week’s video and assess which quadrant is your church most 

comfortable in. Why? Do you sense that the Holy Spirit may be leading your 
ministry into another quadrant in order to expand God’s Kingdom within your 
community? If so, what are some next steps within this process? 

 
4. After reading The Five Dysfunctions of a Team, what level of the pyramid 

would you place your ministry team? Why? Are you completely satisfied in 
what you are accomplishing as a ministry team? If not, what advice from the 
book do you need to follow? What other steps need to be implemented to 
improve team dynamics?  
 

5. Watch the Intro Video concerning change in ministry. How are major changes 
handled in your ministry? Are they typically traditional changes or 
transformational? How do the people typically respond? What leadership 
steps are necessary to help your people respond favorably?  
 

6. What are some of the hot button, controversial current events that people in 
your ministry are wrestling with right now? How do you appropriately 
address these issues?  

 
Review Bonhoeffer’s Life Together, “Community, A Spiritual not a Human 
Reality” (Chapter 1, pp. 31-39). There he remarks, “…human love is by its 
very nature desire-desire for human community. So long as it can satisfy this 
desire in some way, it will not give up, even for the sake of truth, even for 
the sake of genuine love for others. But where it can no longer expect its 
desire to be fulfilled, there it stops short-namely, in the face of an enemy. 
There it turns into hatred, contempt, and calumny” (p. 34).   
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Is this statement true in your community in the midst of controversy? If so, 
what is the remedy and how is it practically applied?  

 
7. Which should be the focus of a leader – ministry health or ministry growth? 

Which gets more attention in ministry? In this week’s intro video, the 
professor stated that we should “focus on ministry health. We concentrate on 
making healthy disciples, and God will increase or decrease as he sees fit. It 
is His kingdom to grow, not ours” (John 6:66; Acts 2:40-41, 47; 5:14). Is 
this true? If so, what are some ideas for assessing church health? 

 
8. The Ministry Leadership Legacy assignment provides an opportunity for 

serious reflection on the things that matter in our call to ministry. Were there 
any surprises as you worked on this assignment? Describe some areas that 
need some work if you are going to create the legacy you desire. 
 
Also, are there any topics or issues that you are dealing with in ministry that 
were not covered in this class? Is there anything that OCC can assist you 
with as you continue to serve? 

 
Healthy Ministry Survey 
Download the Healthy Ministry Survey and distribute to key leaders in your ministry 
area. Follow the instructions and tabulate the results. Answer the following 
according to the results of the survey in a minimum of 4 pages (Course Objectives 
3, 4, 5).  

• What were some of the consistent areas your leaders felt should be a priority 
right now? Do you agree? 

• What are some reasons behind these results?  
• What were a few of the low scores concerning where your church is not 

functioning well right now? Do you agree with the results of your leadership? 
• What were some of the highlights of the survey? How will you keep 

momentum in these areas?  
• What are the next steps to make these issues a priority? 
• Other concerns or thoughts?  

 
Vision and Mission Exegesis 
Ministry vision and mission is the driving force behind the many components of a 
healthy church. Without a clear purpose behind your ministry all other areas 
(volunteers, programming, budget, staffing, etc.) become muddled and 
dysfunctional. This assignment allows you to articulate this vital component of 
ministry. Submit the following in a minimum of 5 pages (Course Objective 4).  

• Because vision and mission is an art, not a science, there are several ways to 
approach the topic. Find three credible articles or book chapters concerning 
vision and/or mission in ministry (Avoid blogs, Wikipedia, etc.). Compare and 
contrast the articles to one another along with the Module 2 video.  

• After you have researched the topic, describe your personal approach to 
ministry vision and mission. Also, describe the typical approach utilized by 
the other leaders in your ministry setting. 



 

MN 4792 IN  Page 7 of 10 

• Does your ministry have a vision and/or mission statement? Do your people 
know it and their role in fulfilling it? 

• Vision and mission often leak. How do you and the leaders you serve with 
consistently keep the vision and mission fresh and relevant?  

• List ten ways these statements are being implemented. If there are not ten, 
then how would you implement them?  

• Are there any ministries that are not in sync with the vision of the church? 
Should this be corrected? How? 

• Share any additional thoughts or ideas about the topic of ministry vision and 
mission.  

• Submit a bibliography of all resources used (not included in the 5 pages).   
 

The Five Dysfunctions of a Team Book Review 
Read The Five Dysfunctions of a Team by Patrick Lencioni and write a 3-page 
minimum review. In your review, please provide a summary of the book and 
answer the following using page numbers from the book to validate your 
conclusions (Course Objectives 1, 2, 5, 6):  

• What percentage of the book did you read? 
• What is the author’s central thesis? How was this specifically proven 

throughout the book? 
• Where have you seen one or more of the five dysfunctions manifest in your 

current ministry experience? What pieces of advice from the book would be 
helpful for that team dynamic? 

• What advice is given that is not realistic in your current ministry setting? 
Why?  

• How can you utilize the contents of this book for your future team leading 
endeavors?  

 
Life Together Book Review  
Read Life Together by Dietrich Bonhoeffer and write a 3-page minimum review. In 
your review, please provide a summary of each section of the book and answer the 
following using page numbers from the book to validate your conclusions (Course 
Objectives 2, 4, 6):  

• What percentage of the book did you read? 
• What is the author’s central thesis? How was this specifically proven 

throughout the book? 
• Even though Bonhoeffer lived in the era of Nazi Germany, we can still glean 

concepts of community and ministry from his writings. What are some of the 
key elements from this book that the church needs to hear and implement 
today? 

• What statements are not realistic in your current ministry setting? Why?  
• What are two key concepts from the book that will help you in your ministry 

endeavors?  
 
Community Exegesis  
Take time to enter into and evaluate the community life of the body of believers. In 
a minimum of 4 pages, provide the following information (Course Objectives 2, 4): 

• An exegesis of Acts 2:42-47.  
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• An exegesis of your community of faith. 
• What are some of the principles of Acts 2:42-47 that are working well in the 

community? 
• What are some of the principles of Acts 2:42-47 that need work? What can 

be done to foster this type of community? 
• If Paul wrote to the ministry you are serving with now, what would he tell 

them? Consider how he would confront, encourage, and challenge them 
toward depth. Consider what he would say about their leadership strengths, 
areas for growth, etc. 

• How do you move the people from areas of weakness or stagnation into 
community health?  

• Provide a complete bibliography of sources used (not included in the 4 
pages). 

 
Leader’s Evaluation 
Students are expected to find a respected ministry leader (elder, staff member, 
etc.) to fill-out the written evaluations. Upon completion, the student will upload 
the signed evaluation on Canvas. Students must write a minimum 300-word 
personal response assessing the perceived accuracy of the evaluation along with a 
plan for correction, if needed. Grades for this assignment are based on the ministry 
leader’s comments and student’s response. (Course Objectives 2, 5, 6)  
 
Leaving a Ministry Legacy 
Please write a 5-page minimum document titled, “My Ministry Legacy.” In this paper, 
glean from your class books, notes and projects in order to articulate the following three 
items to include in your paper (Course Objectives 1, 2, 3, 6):  
● Ministry Philosophy: What does a Christ-like leader look like today? Include 

formative biblical texts, class materials and other books/articles (proper citation) 
to describe your core values of leadership. How are you implementing your 
philosophy into your current ministry context? Are there areas that need 
improvement?  

● Ministry Legacy: What are the scriptural benchmark qualities of leadership for 
which you want to be remembered? What do you want people to say when they 
describe you as a ministry leader? 

 
Exit Interview  
Students should schedule a half-hour appointment with your professor via email 
upon the completion of the Ministry Legacy. This meeting time will be used to 
discuss the details of the portfolio and your ministry. Students should come 
prepared to ask and answer questions regarding their ministry via phone or Skype 
(Course Objective 3, 5, 6).  
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Course Topic Outline 
 
Module Topics Covered Hrs./Min. 

Covered 
1 Module 1 Intro Video 

Personal Reflection 1  
Healthy Ministry Survey 

15 minutes 
30 minutes 
10 hours 

2 Module 2 Intro Video 
Personal Reflection 2  
Vision and Mission Exegesis 

15 minutes 
30 minutes 
10 hours 

3 Module 3 Intro Video 
Personal Reflection 3 
Five Dysfunctions of a Team Reading 

15 minutes 
30 minutes 
8 hours 

4 Module 4 Intro Video 
Personal Reflection 4 
Five Dysfunctions of a Team Review  

15 minutes 
30 minutes 
6 hours 

5 Module 5 Intro Video 
Personal Reflection 5 
Life Together Reading 

15 minutes 
30 minutes 
6 hours 

6 Module 6 Intro Video 
Personal Reflection 6 
Life Together Review 

15 minutes 
30 minutes 
6 hours 

7 Module 7 Intro Video 
Personal Reflection 7 
Community Exegesis 
Leader’s Evaluation 

15 minutes 
30 minutes 
8 hours 
2 hours 

8 Module 8 Intro Video 
Personal Reflection 8 
Leaving a Ministry Legacy Paper 
Exit Interview  

15 minutes 
30 minutes 
10 hours 
30 minutes 

Total Hours of Coursework not including Ministry Service Hours 72.5 hours 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

MN 4792 IN  Page 10 of 10 

 

Grades 
Below is a listing of assignments that comprise the 100% percentage points 
possible for this course. 
 
Assignment Grade Course Objectives 
Ministry Service Work No Grade 1, 2, 3 
Ministry Reflections (8)  160 points 1, 2, 3, 4, 6 
Healthy Ministry Survey 125 points 3, 4, 5 
Vision and Mission Exegesis 125 points 4 
Five Dysfunctions of a Team Review 100 points 1, 2, 5, 6 
Life Together Review 100 points 2, 4, 6 
Community Exegesis 100 points 2, 4 
Leader’s Evaluation 100 points 2, 5, 6 
Leaving a Ministry Legacy Paper 150 points 1, 2, 3, 6 
Exit Interview 40 points 3, 5, 6 
Total Points  1000 points  
 
 

Grading Scale 
 
Total Score Course 

Grade 
Value 

100-95 points A 4.0 
94-93 points  A- 3.67 
92-91 points   B+ 3.33 
90-87 points B  3.00 
86-85 points  B- 2.67 
84-83 points   C+ 2.33 
82-79 points C 2.00 
78-77 points  C- 1.67 
76-75 points   D+ 1.33 
74-72 points D 1.00 
71-70 points  D- 0.67 
69-0 points F 0.00 
For further information on grading policies, 
refer to the college catalog.  
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