
NSCC Student Ministry 
Ten-Week Summer Internship Job Description 

Basic Responsibilities: 
• Meet with mentor first thing each morning, and weekly for an extended time.   
• Be polite and courteous to everyone you encounter.   
• Always have something with you that you can take notes on.  
• Build relationships with students. 
• Learn to be flexible when things do not go as planned. 
• Learn how to self-start and look for ways to problem-solve before a problem arises.  
• Be a team player. 
• Follow the tasks and assignments that you are given each week.   
• Keep up with your schedule and maintain a calendar.   
• Teach a weekly Sunday-school class.  
• Participate in ministry events: VBS, church camp, CIY, retreats, and events. 

Experiential Learning: 
You are expected to jump in as we try to model and teach you various aspects of ministry. Things 
that we make sure to teach experientially: 

• How to conduct a baptism and how to establish that a student is ready to take that step. 
• How to plan and execute large- and small-scale youth ministry events. 
• How to participate on the team of a church-wide event. 
• How to prepare and deliver a message in a large service. 

You will also experience how: 
• Church transportation and valet teams works. 
• Our property-maintenance and janitorial teams function. 
• Hospital calls are conducted. 
• Homebound communion is done. 

Internship Responsibilities That Need to Be Factored in Independently: 
• Select and keep up with a daily Bible reading plan for summer. 
• Stay up-to-date with your personal-development assignments. 



• If internship is for school credit, complete and be responsible for anything you need to 
submit to your school. [Note: Our student ministry wants to make sure you get full credit 
for your hard work this summer. Please do not procrastinate on tasks/assignments from 
your school. With proper advanced warning, we will help you jump through any hoops 
your school requires, but your procrastination will not be our emergency.] 

• Three to five journal entries per week. 
• Create, schedule, and plan a day-long spiritual retreat with three to five kids.  
• Conduct three to five interviews with various church leaders. This can be another minister 

on staff, janitors, volunteers, leadership—whomever you need to gain perspective from. 
Ask them questions seven to 10 questions. Some potential conversation starters could 
be: specifics concerning their role in the church, their role as it relates to student 
ministry, advice they would give a new minister, their passion for the church, or 
balancing their career and family.   

• Participate in shepherding, pastoral visitation, outreach, conflict observations—you need 
to pay attention to what is going on and ask to be a part of these things.  

• Attend meetings as asked (also, speak up if a meeting is scheduled that you would like 
to be included in). 

• Call Sunday lunch hosts and establish the meet-up plan for each week. We have families 
sign up to host you for Sunday lunch. You will dine with a different family after the last 
service each Sunday. 

• Meet with individual elders (as they request) and let them impart their wisdom and 
leadership over their areas of expertise. 

• Thank-you notes should be sent out after meals with families or any out-of-the-way 
kindness that is shown to you. Cards and postage are available at the church office. This 
task should be done without prompting.


