
Christ on Campus Staff Job Description 
 

Christ on Campus exists to present the claims of Christ and the implications of following Him to the campus and 
community for the purpose of making disciples who will be disciple-makers on campuses, in the Church, and in the 
marketplace — locally, nationally, and globally. 

Ministry Expectations 
 

• Realizing that effective ministry flows out of a vital and growing relationship with God, we will first seek God’s face and 
listen to God’s voice through worship, prayer, sharpening relationships, and time in God’s Word. 

• Realizing that God’s heart is for those who do not know him, we will seek the lost and new venues to reach them. 
• We will strive to live exemplary lives that are above reproach in life, speech, love, faith, and purity. 
• Christ on Campus is a part of the larger Body of Christ on the campus and around the world. Therefore, we won’t 

compete with other Christian ministries but will cooperate as much as possible for the cause of Christ. 
• Because of God is worthy, Christ on Campus will strive for excellence in all things. Excellence honors God and motivates 

others. 

General Duties 
 

• Mentoring – Meetings with specific students to aid their spiritual growth. 
• Outreach – Work with students to plan and carry out evangelistic and outreach strategies. Look for and be accountable for 

spiritual conversations. 
• Teaching – Provide for Biblical teaching. 
• Meeting new students – Meet new students every week and make sure all visitors are welcomed and followed- up on. 
• Time on campus – Spend significant time on campus and out of the office. 
• Hours – Expected to work at least forty hours each week. During some ministry seasons, the actual hours may be more or 

less than that. 
• International Student Ministry – Be involved in reaching out to International students. 
• Equipping – Work with students to enable them to carry out ministry. 
• Events – Take part in Christ on Campus events, retreats, mission trips, etc. Not taking part must be approved in advance 

by the Director of Campus Ministries. 

Specific Duties 
 

• Specific areas of responsibility will be assigned by the Director of Campus Ministries. 

 
Salary and Benefits 

 
• Christ on Campus will be responsible for providing one-half of the salary and housing package, using the Christ on 

Campus salary scale as a guide. The Campus Minister will be responsible to raise the other half of the salary and housing 
package.  
 

• Christ on Campus will provide the Campus Minister with up $125 a month of medical reimbursements for any out-of-
pocket medical, dental, vision, or chiropractic expenses. Receipts or other documentation must be presented to receive 
reimbursement. Christ on Campus will provide the Campus Minister with $50 a month to be used toward retirement 
planning. It is the Campus Minister’s responsibility to establish the retirement plan and make the contributions. 

 
• Staff Development: Christ on Campus will provide the Campus Minister with $800 a year to be used for professional 

development. One-half of this will be used for a conference or seminar that the staff will attend together. One-half can 
be used at the discretion of the Campus minister. If the Campus Minister desires to attend a conference or seminar, 
this must be approved in advance by the Director of Campus Ministries. 


