
Children’s Minister:  Job Description 

The children’s minister will be responsible to the Lord, serving with enthusiasm while 
seeking to please Him. This staff position (and all staff positions) will be accountable to 
the elders of the church and will report to the senior minister.   

Catlin Church of Christ core values: Whatever it takes to:  Look Up in Worship, 
Team Up in Discipleship and Speak Up in Evangelism.  Each staff position is meant to 
help live out these values within his/her personal lives and ministries.   

The children’s minister should continue .. . 

• To be faithful to the Lord... always striving to keep Christ the focal point  
• To desire growth as a Christian person and leader 
• To develop a pattern of spiritual growth that is evidenced by a life of prayer and 

obedience to the Word of God 
• To maintain personal integrity 
• To value teamwork and creativity in ministry 
• To have passion for leading children to a deeper relationship with Jesus 

The role will be to oversee ministry for ages nursery through 5th grade.   

The responsibilities will include:  

STAFF 

• Maintain a positive, open and creative relationship with other staff members 
• Participate in weekly staff meetings 
• Participate in staff and leadership retreats 

ADMINISTRATION 

• Oversee Children's church. Currently we have children's church during both 
morning services 

• Oversee and plan curriculum for beginner worship  
• Schedule and monitor check-in station 
• Oversee Sunday School (Nursery through 5th grade) 
• Oversee any mid-week activities for preschool through 5th grade 
• Organize resources as needed 

SHEPHERDING 

• Train adult leaders to serve in the children’s ministry 



• Lead children to a saving relationship with Jesus 
• Meet with children about baptism (in partnership with parents) 
• Establish relationships with children and their families 

EVENT PLANNING 

• Vacation Bible School 
• Create and plan major events, such as VBS, Mid-week ministry, Trunk or Treat, 

etc. (with the help of staff and volunteers). 

Evaluation: 
There will be an annual review with staff persons and the elders. Such appraisal 
on the part of the minister as well as the elders can increase effectiveness as 
well as improve communication. Evaluation can be a positive and growing 
experience with emphasis on the positive qualities of leadership, the achieving of 
objectives and the determining of new objectives. Unreached goals or 
weaknesses in leadership can be discussed in love and with plan for 
improvement. 

We understand that ministry is a matter of the heart, not legal contracts; as such, it is 
our hope that this document will simply help clarify the needs and expectations of our 

church.  Continued dialogue and discussion on listed descriptions are welcomed.  


