
 

The Opening 

Saint Joseph Church of Christ (SJCOC) is pleased to announce an opening for the role of Full-Time Associate 
Pastor of Worship Environments. Saint Joesph is a small town of just over 4,000 people in East Central Illinois. 
We are a bedroom community about 10 minutes outside of Champaign-Urbana (pop. 120,000+), home to the 
University of Illinois and every amenity you could ask for. 

       
          The Town 

The Village of Saint Joseph is a highly desirable location for 
young families, and is known as an area filled with well-
educated young professionals. The average household income in 
St. Joe is significantly higher than most of the state while the 
cost of living still sits well below state and national averages. 
Most in the area either work as teachers for the school system, 
work for the University of Illinois, or work for Carle Hospital. 
The local school system is one of the best in the state and the 
community goes all out in their support of the school system and 

especially of the school sports programs. While houses tend to sell very quickly, there are always housing 
options on the market, from well-kept older homes that make great starter homes, to the newly constructed sub-
divisions for larger, more established families. The community itself boasts two gas stations, a locally owned 
IGA, over 10 local restaurants, 3 parks, a brand new youth sports complex, 5 churches, a winery, and several 
local shops. In addition, there is a new Walmart and Aldi just a few miles outside of town.  

   The Church 

In the last two years, SJCOC has gone through a season of 
introspection and transition. This time was spent evaluating 
the church’s overall health and needs as a search committee 
was formed and tasked with finding the church’s next Sr. 
Pastor. After spending almost two years under interim 
leadership, a new Sr. Pastor was hired in December of 2019, 
with an overwhelming emphasis placed on bringing in a 
person that could relate well to young families, that would 
practice transparency and over-communicate to build back 
any lost trust from the congregation, and that had a track 
record of being focused on reaching the local community 
with the love of Christ.  



The Transition  

With new leadership in place, a fresh vision was embraced by the congregation in late January of this year. This 
fresh vision included certain ideals such as simple church methodology (do less things, but do them better), a 
commitment to radical authenticity and transparency both in word and action, and a shuffling of pastoral staff to 
embrace a team-based ministry model. In addition, the church embraced a primary focus of prayer, ministry 
thrusts to specifically target and go after young families, and a new commitment to have adults engaged in a 
regular SJCOC Circles (small group).  

Then…. COVID hit. SJCOC went online for approximately 4 months (we had never been online before), then 
we transitioned to small groups meeting in homes or outside for a month, and we have been holding outside 
services in the street ever since. We anticipate moving back indoors sometime in October.  

Despite the unknowns of COVID, the SJCOC family continued to embrace 
the ideals set before them earlier in the year. For instance, during the summer 
months, since our church couldn’t do Children’s Ministry, all of our adults 
stepped up to the plate. Instead of having “normal” adult services, we did 
VBS services for almost two months straight in the middle of Sherman 
Street. Nothing looked normal throughout the summer, and changes 
happened rapidly, but by the end of the summer we looked up and realized 
that God had blessed us in our new direction. Despite the difficulties of in-
person gatherings, the SJCOC family has grown by approximately 30% 
during COVID. Financial giving has also remained consistent, and we have 
experienced an influx of young families into our congregation. While we 
have no way of knowing how everything looks when we move back indoors, 
we can know for sure that God is doing something special at SJCOC, and we 
are looking for a few more pastoral staff to join us on this journey.  

       The 10,000 Foot View  

A pressing need in our church, is to fill the role of Full-
Time Associate Pastor of Worship Environments. This role 
will oversee the all worship environments of the church, 
ensuring that Sunday morning worship, Wednesday night 
programming (W.O.W.), and Circles (small groups) are all 
healthy. SJCOC is blessed with a large number of 
passionate volunteers that are ready to help in any way 
possible; they are just looking for somebody to come in 
with some energy and vision to help lead them in their 
service. For this role, we are specifically looking for 
someone that has a passion to minister in all worship 
environments; not just Sunday morning praise, or at special events. We believe in wholistic worship, and the 
right candidate will believe that overseeing worship environments extends beyond simple music, but into all the 
ways that we, as Christians, can worship Jesus Christ both on Sundays and throughout the week.  



The Facilities 

SJCOC has a newly renovated auditorium that features 
double projection screens, high quality arrangeable chairs, a 
lighting computer to manually program background lights, 
and a very high quality sound board with all of the bells and 
whistles. The church owns a drum set (with fully enclosed 
cage, a new bass guitar and several keyboards. The church 
also features a newly renovated foyer and coffee area for 
guests and members to sit and visit with each other before 
and after services.  

The Process 

It is strongly preferred that a candidate for this position have an undergraduate degree from a Bible College, 
have some experience serving in a similar role in a local church, and have a track record of producing growth in 
past ministry spheres. It is important to us that this candidate embrace our core values of authenticity, 
transparency, radical faith, healthy growth, and failing forward. We are not looking for somebody that sees 
ministry as a paycheck, but that is fully aware of their calling into ministry and of their calling into a ministry 
lifestyle, and that is willing to risk it all for the sake of the Gospel and the Kingdom of Heaven.  

SJCOC does not offer benefits (outside of a housing allowance) at this time, but will be offering a salary of 
45,000 with three weeks of paid vacation.  

If you would like to be considered for this position, please submit a resume and cover letter expressing your 
calling into ministry, why you are interested in this role, and what makes you stand out above other 
candidates to kyle@sjcoc.com.  

Once your resume has been reviewed, if you are chosen to move on in the process we will send you a 
questionnaire to fill out. Once that questionnaire is returned, we will schedule an initial phone interview before 
deciding on next steps. Please don’t hesitate to reach out regarding any additional information. 
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